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Are you eligible for 
Medicare?

Insurance offered through 
Medicare is an option. 

Continue on to see if you 
have other options.

Insurance offered by your 
spouse’s current employer 

is an option to consider.

Converting your group 
policy into individual 

coverage is an option.Does your spouse’s 
employer have 20 or more 

employees?

Continue on to see if you 
have other options.

Does your former 
employer or your spouse's 
employer have 20 or more 
employees or offer COBRA 

coverage?

Do you want to keep your 
coverage or do you need a 

quick and convenient 
health insurance option?

COBRA may be expensive. 
You may have to pay the 
full insurance premium 
plus a 2% fee. However, 
there may be subsidies 

available.

You may be eligible for the 
Premium Tax Credit 

(subject to coverage and 
household income 
restrictions), but be 

mindful of the sensitive 
MAGI “cliff” at 400% of the 

federal poverty level.Consider if key doctors
will take the new health 

insurance.

Can you convert your 
group policy into individual 

coverage?

Compare costs/benefits of 
the health insurance 

options.

The Health Insurance 
Marketplace can offer 
coverage until you are 
eligible for Medicare.

Are you eligible for health 
insurance from your 

employer after you retire?

Are you married and are 
you eligible for health 

insurance via your 
spouse’s current group 

health insurance?

Insurance offered by your 
spouse’s employer is an 

option to consider. 
Continue on to see if you 

have other options.

Are you married and are 
you eligible for health 

insurance via your 
spouse’s current group 

health insurance?

You may be able to enroll 
in your spouse's current 
group plan as secondary 

coverage. Medicare would 
be primary.

Insurance offered by your 
former employer is an 

option to consider. 
Continue on to see if you 

have other options.

Medicare is likely the only 
option for you to consider.

2026 · IF I RETIRE EARLY, SHOULD I BUY HEALTH INSURANCE
THROUGH THE HEALTH INSURANCE MARKETPLACE?

COBRA is a likely option. 
You can generally maintain 
COBRA coverage for up to 
18 months (29 months if 

disabled).

YesNo

YesNo

YesNo
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NoYes

NoYes

NoYes

START HERE
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The checklist showed you what to think about. A Strategy Session tells you what to do.

You downloaded this because of one decision. But retirement decisions don't sit in isolation — when you claim Social Security changes

your tax bracket, your bracket changes what a Roth conversion is worth, and what you convert changes your Medicare premium two

years later.

A Strategy Session is a 45-minute conversation with a CERTIFIED FINANCIAL PLANNER™ professional who looks at all of it together.

You'll leave with:

A direct answer to the question that made you download this checklist

Our read on where the largest dollar impact likely sits in your situation — and which moves matter less than you'd think

An honest assessment of whether you need an advisor at all

No sales pitch. No product recommendations. No obligation. If you're on track and handling this well on your own, we'll say so. That

happens more often than you'd expect.

[ SCHEDULE MY FREE STRATEGY SESSION ]

Prefer to talk first? Call (804) 729-5265 or email info@mycwa.com

SCHEDULE YOUR FREE STRATEGY SESSION TODAY

https://www.covenantwealthadvisors.com/free-retirement-plan?utm_source=early-retirement-health-insurance&utm_medium=pdf&utm_campaign=retirement-checklists&utm_content=2026
mailto:info@mycwa.com


Disclosures: Covenant Wealth Advisors is a registered investment advisor with offices in Richmond, Reston, and Williamsburg, VA. Registration of an investment
advisor does not imply a certain level of skill or training. Past performance is no guarantee of future returns. Investing involves risk and possible loss of
principal capital. The views and opinions expressed in this content are as of the date of the posting, are subject to change based on market and other
conditions. This content may contain certain statements that are deemed forward-looking statements. Please note that any such statements are not
guarantees of any future performance and actual results or developments may differ materially from those projected. Please note that nothing in this content
should be construed as an offer to sell or the solicitation of an offer to purchase an interest in any security or separate account. Nothing is intended to be, and
you should not consider anything to be, investment, accounting, tax, or legal advice. If you would like accounting, tax, or legal advice, you should consult with
your own accountants or attorneys regarding your individual circumstances and needs. No advice may be rendered by Covenant Wealth Advisors unless a
client service agreement is in place. Diversification does not guarantee against risk of loss. While this guide attempts to be as comprehensive as possible no
article can cover all aspects of topics discussed. Be sure to consult an advisor for comprehensive advice.
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